Brackley and District Running Club

Disciplinary Policy

All Club members, leaders, coaches and officers of the Club are required to abide by the
Club’s and England Athletics’ codes of conduct.

In the first instance the Club’s Committee will attempt to resolve informally any minor
concerns about the conduct of Club members raised by other Club members or members of
the public. Where this is not possible, or the complaint is of a serious nature, the matter will
be handled under this Policy and informed by England Athletics’ “Club Guide to Managing
Club Disputes and Complaints”.

https://www.englandathletics.org/clubhub/resource/club-quide-managing-disputes/

All concerns, allegations or reports of malpractice or abuse relating to the welfare of children
or vulnerable adults will be recorded and responded to swiftly and appropriately in
accordance with the Club’s and England Athletics’s safeguarding policy and procedures. The
Welfare Officer shall be the lead Officer for all Members in the event of any safeguarding
concerns.

Any complaints of serious misconduct (including, without limitation, theft, doping violations,
fraud, physical violence, safeguarding policy breaches, serious breach of applicable health
and safety, gambling and/or ticketing regulations or any act or omission of the Member or
Officer which in the opinion of England Athletics, acting reasonably, brings or is likely to
bring the sport of athletics into disrepute) regarding the behaviour of Members or Officers
shall be reported to and dealt with by England Athletics in accordance with its Disciplinary
Procedures.

All complaints regarding the behaviour of members or the general running of the Club should
be submitted in writing to the Secretary, or in their absence, the Chair of the Club
Committee.

The Club has the power to take disciplinary action even if a complaint has not been raised.
An example of circumstances where this may happen is where the Committee has identified
the victimization, bullying or discrimination against a member including by email or social
media, but the member has not raised a complaint.

The Club has the power to suspend a member whilst an investigation is carried out.

The Club committee has the power to determine how each case is managed; this will be
informed and guided by the England Athletics guidance cited above.

The Club Committee, or subgroup thereof, should meet to hear the complaint within 14 days
of the complaint being lodged, making reasonable allowances in order for those concerned
to be able to attend. However, if necessary the hearing may go ahead without all concerned
parties present. All actions will be informed by the England Athletics guidance cited above.


https://www.englandathletics.org/clubhub/resource/club-guide-managing-disputes/

Members of the Committee will treat the matter in strictest confidence.

The Committee has the power to take the following disciplinary action: a verbal warning from
the Chairman, a written warning from the Committee, suspension of Club membership for a
fixed period, termination of membership of the Club.

The outcome of the disciplinary hearing should be notified in writing to the person(s) who
lodged the complaint and the member(s) against whom the complaint was made within
seven days of the hearing.

The decision of the Committee will be final and there will be no right of appeal.
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